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´ Proposition 206 was Approved by Elector November 8, 2016

Prop. 206 has two parts:

State Minimum Wage increases

Mandatory “earned paid sick time”

Our focus today is on minimum standards for paid sick leave
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´ Employers with 15 or more employees must provide at least 40 hours of paid

sick leave to each employee each year.

´ Employers with fewer then 15 employees must provide at least 24 hours of 
paid sick leave to each employee each year.

The law applies to all Arizona public school districts regardless of size      

and

all full time and part time employees permanent or temporary
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´ Districts must remember that the new employee leave parameters do not 
change the need to comply with other state and federal laws.

Americans with Disabilities Act

Family Medical Leave Act

Workers’ compensation
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´ Benefit Parameters

Districts with 15 or more employees must provide at least 

40 hours of paid sick leave to each employee each year.

Districts with less than 15 employees must provide at least

24 hours of paid sick leave to each employee each year 

Parameters cover

part-time employees, temporary employees, 

intermittent workers (substitute teachers), and student employees

and

must be accrued at a rate of at least 1 hour of leave for every

30 hours worked except that accrual of paid sick leave can be capped 

40 hours per year by large employers and 24 hours per year by small employers
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How can paid leave be used?

´ Mental or physical illness, injury or health conditions
´ Time for medical diagnosis, care or treatment of mental or physical illness, injury or health 

condition

´ Need for preventive medical care
´ Being a victim of domestic violence, sexual violence, abuse, or stalking and for related medical 

care, services from violence programs / victim services, psychological / counseling needs, 
relocation or to take steps to secure an existing residence, legal assistance

´ If an employee’s place of business is closed by health authorities
´ To care for a child if the child’s school or care facility is closed by health authorities
´ To care for a family member or employee subject to a communicable disease quarantine

Use may be for the employee or a family member
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Other Conditions
´ For accrual purposes, an employee is assumed to work 40 hours per week unless his or her normal 

workweek is less than 40 hours.
´ An employee who is terminated and then rehired within nine months must be credited with paid sick 

leave that had accrued as to the date of termination.
´ An employee is entitled to use paid sick leave as it accrues except that an employer may require an 

employee to wait for up to 90 days after his or her start date to use paid sick leave.
´ At its discretion, an employer may loan an employee paid sick leave.

´ Paid sick leave may be used in the smaller of hourly increments or the smallest increment that the 
employer’s payroll system uses to account for absences.

´ An employee’s accrued paid sick leave must be carried over from year to year unless the employer 
chooses to pay the employee for the leave at the end of the year.

´ If an employer purchases an employee’s paid sick leave, the employee must be provided the required 
minimum amount of paid sick leave for immediate use at the beginning of the following year.

´ An employee is not required to be compensated for accrued but unused sick leave upon termination of 
employment.   
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Other Conditions

´ An employee may request the use of paid sick leave in writing or orally, by electronic means or by any other means 
acceptable to the employer.

´ An employer can require an employee’s paid sick leave request to include the expected duration of the leave time.

´ When the need for leave is foreseeable, the employee must make a good faith effort to  provide the employer with 
advanced notice and must make a reasonable effort to schedule the leave during a time that will not unduly disrupt the 
employer’s operation.

´ If an employee uses three or more consecutive work days of paid sick leave, the employer can require reasonable 
documentation justifying the leave; a signed note from a health care professional that establishes the necessity for the 
leave is sufficient.  The employer can not require that the documentation justifying paid sick leave explains the nature of the 
health condition suffered by the employee or the employee’s family member or describe details of the domestic or sexual 
violence, abuse or stalking.

´ An employee’s paycheck, or an attachment, must indicate the amount of paid sick leave available, the amount of paid 
sick leave taken to date, and the amount of pay received as a result of use of paid sick leave

´ An employer must give notice to employees of their entitlement to paid sick leave, a statement noting protection from 
retaliation, and other maters established in A.R.S. 23-375A. This notice is available on the website of the labor department of 
Arizona Industrial Commission 
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Governing Board Policy

ASBA Policy Services distributed Policy Advisory 571, Policy GCCA Professional 
/Support Staff Sick Leave, in February of 2017.  The advisory discussed aspects 
of the conditions related to Proposition 206 and provided adjusted language 
related to the use of earned paid sick leave.


