ARIZONA SCHOOL BOARDS ASSOCIATION

VOTER

GUIDE
to Officer Candidates for the ASBA Board of Directors

ASBA Candidates for 2021 Executive Committee
The ASBA Officer Voting Guide contains comprehensive information provided by each
candidate in their application. The following are the candidates for the 2021 ASBA
Executive Committee of the ASBA Board of Directors as put forward by the ASBA
Nominating Committee.
President-Elect
Torri Anderson, Maricopa USD
Monica Trejo, Tempe ESD
Treasurer
James Bryce, Solomon ESD
Secretary
Tadeo De La Hoya, Gadsden ESD
Desiree Fowler, Page USD
Berdetta Hodge, Tempe UHSD
Gail Knight, Balsz ESD
Traci Sawyer-Sinkbeil, Dysart USD
Monica Timberlake, Quartzsite ESD
Five officers serve as the executive committee on the ASBA Board of Directors. They are
the president, president-elect, treasurer, secretary and immediate past-president. Each
position is held for a one-year term. The officers serve on the board alongside 17 county
directors and ex officio voting members that include caucus and alliance presidents.
Election of the president-elect, treasurer and secretary are held each year at the ASBA
Annual Membership Meeting.
The officer application consists of:
Basic information about the applicant’s board service
A snapshot of their recent involvement with ASBA
Narrative questions designed to demonstrate the assets the individual will bring to the
ASBA Board of Directors if elected

Process for Selecting Candidates
Applications were reviewed by the ASBA Nominating Committee, which is comprised of a
diverse group of currently serving board members from throughout the state. No interviews
were required; the nominating committee made its decisions based on candidate
applications only. Per ASBA bylaws, the Nominating Committee is charged with putting forth
a slate of one or more candidates for each position: president-elect, treasurer and secretary.
All individuals who applied were moved forward by the nominating committee.

Election of Officers
Election of officers will take place on Thursday, Dec. 3, 2020, at the ASBA Annual
Membership Meeting which begins at 3 p.m. and will be held virtually via Zoom. Every
ASBA member district is eligible to send a delegate to cast its vote. Delegates may begin
checking in to the meeting at 2:15 p.m.
To participate in voting, districts must register their delegate using the online form on
ASBA’s website (www.azsba.org) by 5 p.m. on Monday, Nov. 23, 2020.
Candidates will have the opportunity to give a speech of up to two minutes.

Candidates
for
President-Elect
(presented in alpha-order by last name)

Candidate
Torri Anderson
Maricopa USD
(Eligibility and involvement with ASBA confirmed by ASBA staff 11.6.20)

Name
Torri Anderson
District Name
Maricopa USD #20
Student Enrollment
7800
County
Pinal
Years on Your Board
10
Position you are interested in running for (select only one):
President Elect
Cell Phone number

Email address

Eligibility Criteria

•
•
•

I have served on my school district governing board for at least two years.
I will be serving on my school district governing board for 2021.
I certify that these responses are true and understand that they will be validated/confirmed by ASBA.

Involvement with ASBA

•

I have served on the ASBA Board of Directors within the past four years

Please provide position(s) held and years
ASBA Treasurer Jan 2020-Dec 2020; ASBA Secretary Jan 2019-Dec 2019; ASBA Secretary Jan 2016-Dec
2016

•

I have served on an ASBA committee within the past four years

Please provide committee name(s) and year(s) of service
Finance Committee Chair 2020; Finance Committee 2019; Legislative Committee Chair 2017 & 2018;
Legislative Committee 2016
Please provide position(s) held and years
Only as a member

•

I have been a member of an ASBA alliance or caucus within the past four years.

Please provide name(s) of alliance and/or caucus
Black Alliance; Hispanic Native Caucus; Rural Alliance

•

I have served as a delegate at the Delegate Assembly within the past four years

Please provide year(s)
Alternate Delegate & Legislative Committee Chair

•
•
•

I have completed ASBA New Board Member Orientation.
I have received at least 36 hours of training from ASBA.
I certify that these responses are true and understand that they will be validated/confirmed by ASBA.

Candidate Statement
Please provide a statement of up to 200 words on why you want to serve in this capacity and what you can
offer as a member of the ASBA Board of Directors. If you are selected as a candidate, this statement will be
published in the “ASBA Officer Voting Guide” provided to the membership.

I believe in the power of Public Education. Every child who walks through our doors, should feel like they belong
and can succeed regardless of their own challenges. Our schools should be a safe, unconditional space, where
every child has an equitable opportunity, for excellence in education. However, we know that many of our
districts struggle to meet the basic needs of our students. We must change these in-equities, that we see
across our state. Now, imagine how powerful our local boards and ASBA could/will be, if we empowered all
1100+ elected board members across the state. I believe my job, if elected as your President-Elect, will be to
empower YOU, listen to YOU and work with YOU. We can all become the effective State and Federal
advocates, our students deserve. Our ASBA staff continues to develop the tools necessary, for us all to become
the proud voices our students need. We are their voices. We will turn our ASBA vision into a reality: "the best
schools in every community". I know we can accomplish this together. It would be my honor to serve you and
every student in this state.

Candidate Photo
If you are selected as a candidate, your photo will be published in the “ASBA Officer Voting Guide” if you
desire. The photo must be submitted at this time for it to be included in the guide.

•

11-headshot.jpg

Required Narrative Questions
Questions 1: What would you do to ensure ASBA is on the right track to achieve its vision and mission?
I believe the Board of Directors has a done great job of outlining our vision and mission. However, to achieve
success we need to secure financial sustainability. Our revenue stream needs to be reliable and diverse. I am
concerned with ASBAIT being our main revenue income. I want to encourage a more diverse plan for future
financial security. The financial security will keep our vision and mission goals on track.
Questions 2: What unique capabilities do you bring to the ASBA Executive Officer Team and how would
you use them to help produce Association success?
First, I would have to ask myself: "How am I measuring Association success"? For the purposes of this
question, from an executive officer perspective: I am using our mission statement as a way to measure
success: " We cultivate excellence in locally-governed school districts".
As part of the executive officer team, I would encourage the inner advocate in each of us. I want all 1100 board
members to become the strong trained leadership, our students need right now and in the future. I bring the
ability to collaborate and partner with those around me. I enjoy listening, learning and implementing the ideas
the team brings to the conversation. I also respect the history of ASBA and the many lessons we have learned
along the way. I want to encourage innovation while also respecting our past. Through partnerships,
collaboration and cultivating excellence with in our governing boards, we will produce Association success.
Questions 3: ASBA has a very diverse membership. What would you do to ensure we are meeting as many
of our member’s needs as possible?
Attend every county meeting. This allows me a personal connection to each community. Reach out to the Black
Alliance, Rural Alliance and Hispanic Native Caucus, to understand the perspective of each culture. This helps
me cultivate the relationships needed to listen to the memberships needs. I have had the pleasure of growing
up rural and watching Maricopa grow into a city of over 55,000 in a few short years. I have found that I thrive on

meeting new people and learning to embrace and respect the diverse perspectives. I always ask myself: How
can I bring these different perspectives together and focus on the common strengths? That is my strength in
meeting our diverse membership needs; what do we have in common?
Questions 4: The COVID pandemic has changed much about the way not only our schools must operate,
but also our Association. Please describe your thoughts on how the Association has done on dealing with
these changes, and what you might have done differently.
I think the association acted quickly to move onto an online learning platform. Staff has done a incredible job of
learning what works and what needs improvement, in our distance learning/communication plan. I don't think
there is anything I would do differently, as we are all learning together how to operate in this virtual world. I
know we are stronger than we thought we were. The lessons from COVID 2020 will continue to highlight our
strengths as an Association.
Questions 5: If elected as an ASBA officer and member of the Executive Committee, you’ll be a recognized
spokesperson for the Association, no longer representing just yourself. Please describe what this means
to you and how you would handle this responsibility.
I take this responsibility seriously. As a publicly elected official in my own community, I realize my words and
actions are being scrutinized 24/7. I have learned and continue to learn; how to keep my own ego and opinions
under control, not letting it interfere with the best interest of the organization. I will strive to put ASBA's values
ahead of my own opinions. I will also encourage those around me to do the same.

Candidate
Monica Trejo
Tempe ESD
(Eligibility and involvement with ASBA confirmed by ASBA staff 11.6.20)

Name
Monica Trejo
District Name
Tempe Elementary School District
Student Enrollment
11500
County
Arizona
Years on Your Board
4
Position you are interested in running for (select only one):
President Elect
Cell Phone number

Email address

Eligibility Criteria

•
•
•

I have served on my school district governing board for at least two years.
I will be serving on my school district governing board for 2021.
I certify that these responses are true and understand that they will be validated/confirmed by ASBA.

Involvement with ASBA

•

I have served on an ASBA committee within the past four years

Please provide committee name(s) and year(s) of service
Legislative committee 2 years, Equity committee 2 years, Finance committee 1 year, Nominating committee 1
year

•

I have been a member of an ASBA alliance or caucus within the past four years.

Please provide name(s) of alliance and/or caucus
HNAIC and Black Alliance

•

I have served as a delegate at the Delegate Assembly within the past four years

Please provide year(s)
2018, 2017

•
•
•

I have completed ASBA New Board Member Orientation.
I have received at least 36 hours of training from ASBA.
I certify that these responses are true and understand that they will be validated/confirmed by ASBA.

Candidate Statement
Please provide a statement of up to 200 words on why you want to serve in this capacity and what you
can offer as a member of the ASBA Board of Directors. If you are selected as a candidate, this statement
will be published in the “ASBA Officer Voting Guide” provided to the membership.
Education has transformed my life. I grew up experiencing poverty and even homelessness. My mother was a
single mother and domestic worker without a high school diploma. I switched schools ten times by the time I
turned 10-years-old. I attended public schools in rural, suburban, and urban communities throughout Arizona. I
know what it’s like to be hungry and without. It’s because of my teachers, schools, and school resources that I
became the first in my home to graduate from high school and I am now earning my Doctorate in Education
Leadership. I know the importance of the work we lead in education governance, and that is why I have
chosen to write my dissertation on this very topic. I have launched and run programs with school board
members and other elected officials from all counties in AZ to support and strengthen education governance in
our public schools. Working across all sectors and jurisdictions is critical to improving the outcomes for all
Arizona students.
I have served as a teacher, school administrator, worked as an education legislative policy advisor, and I am
proud to serve as a school board President, and would be honored to serve as your future President.
Education: Bachelors of Arts in Global Health (summa cum laude), ASU
Master's degree in Special Education, ASU

Master's degree in Education Leadership, Columbia University.
Doctorate of Education Leadership and Policy, Columbia University, c/o 2021

Candidate Photo
If you are selected as a candidate, your photo will be published in the “ASBA Officer Voting Guide” if you
desire. The photo must be submitted at this time for it to be included in the guide.

•

Monica-Trejo_AZ.png

Required Narrative Questions
Questions 1: What would you do to ensure ASBA is on the right track to achieve its vision and mission?
In education, we are evaluated as teachers, schools, and even districts. As President-elect, I would ensure we
are also held accountable to our own mission, goals, and vision. Our members, you, as school board
members should have an opportunity to be a part of the process to evaluate our year-to-year progress. I would
ensure opportunities are provided to hear your voice and feedback on how we can improve and adjust our
course.
Questions 2: What unique capabilities do you bring to the ASBA Executive Officer Team and how would
you use them to help produce Association success?
In my previous professional role, I worked to provide professional development for school board members
across the nation. I have attended school board meetings across Arizona and the nation. Each district has
unique stories of success and it's share of challenges. Our challenges are much greater this year and will be
in the coming years due to the COVID-19 pandemic and its long-term academic, financial, and personnel
challenges. I will bring my experience in policy, practice, and research in education and share that with our
membership to ensure our professional development opportunities are top quality. I also have experience
working in healthcare and entrepreneurship which could contribute to innovative solutions during these
unprecedented times.
Questions 3: ASBA has a very diverse membership. What would you do to ensure we are meeting as
many of our member’s needs as possible?
As a native Arizonan, I grew up in a small rural town in the copper corridor. I come from a family of miners and
I have witnessed my hometown being devasted by many challenges with little to no financial support from the
state level. When COVID-19 hit, it was many of our rural districts that needed the most support for technology
and internet access. I advocated on behalf of all districts that needed such support and will continue to do so.
Our suburban and urban districts also face many unique challenges, and it is critical that we acknowledge
that. Regardless of geographic, racial, or political differences, my commitment is serving all members and
doing our best to meet their needs while striving for equity.
Questions 4: The COVID pandemic has changed much about the way not only our schools must operate,
but also our Association. Please describe your thoughts on how the Association has done on dealing
with these changes, and what you might have done differently.

From the beginning, ASBA had a seat at the table when it came to creating policy for the last semester of the
2019-2020 school year to ensure students and staff were held harmless for the last quarter. Additionally,
members were well represented by ASBA with a seat at the table with the Superintendent’s office on creating
reopening guidelines that school districts could use. Throughout, ASBA offered critical updates to members
through email and webinars, and even a FAQ section on the website.
In addition to these important roles, ASBA should have taken a leadership role in calling on the Governor and
Superintendent to provide metrics for opening school districts. Throughout the summer, I was a part of a group
of Governing Board Members that took on the role of drafting a list of needs for districts, including resources
and technology. Working with board members across Arizona, I took actions that received the support of
hundreds of board members, community members, and educators. We took action because we felt that ASBA
should have been leading these efforts and setting the clear expectations of districts to the state but
unfortunately did not take this course of action. I am ready to fight for our students, teachers, and our state,
especially in a time of crisis like this pandemic. This is the type of leadership I look to bring to ASBA.
Questions 5: If elected as an ASBA officer and member of the Executive Committee, you’ll be a
recognized spokesperson for the Association, no longer representing just yourself. Please describe what
this means to you and how you would handle this responsibility.
I currently serve as a School Board President and am proud to lead a board that is driven by integrity and high
ethical standards. I will lead ASBA with the same convictions. Communication and learning are key, and I
hope to have an opportunity to engage with members from all districts to learn from all of you. I would be
honored to serve as your next President-elect and hope to make you proud as we embark on a journey of
positive transformation for the ASBA.

Candidate
for
Treasurer

James Bryce
Solomon ESD
(Eligibility and involvement with ASBA confirmed by ASBA staff 11.6.20)

Name
James Bryce
District Name
Solomon Elementary School District
Student Enrollment
180
County
Graham
Years on Your Board
12
Position you are interested in running for (select only one):
Treasurer
Cell Phone number

Email address

Eligibility Criteria
•
•
•

I have served on my school district governing board for at least two years.
I will be serving on my school district governing board for 2021.
I certify that these responses are true and understand that they will be validated/confirmed by ASBA.

Involvement with ASBA
•

I have served on the ASBA Board of Directors within the past four years

Please provide position(s) held and years
Graham County Director from 2014 to 2019

•

I have served on an ASBA committee within the past four years

Please provide committee name(s) and year(s) of service
Finance Committee 2020

•

I have been a member of an ASBA alliance or caucus within the past four years.

Please provide name(s) of alliance and/or caucus
I have been actively involved with all caucuses and alliances for the last 7 years but my membership dues
weren't always paid due to district accounting issues

•

I have served as a delegate at the Delegate Assembly within the past four years

Please provide year(s)
not sure which years but at least 4 of the last 5

•
•

I have received at least 36 hours of training from ASBA.
I certify that these responses are true and understand that they will be validated/confirmed by ASBA.

Candidate Statement
Please provide a statement of up to 200 words on why you want to serve in this capacity and what you
can offer as a member of the ASBA Board of Directors. If you are selected as a candidate, this statement
will be published in the “ASBA Officer Voting Guide” provided to the membership.
My main motivation and driving forces are my sense of obligation and responsibility to
serve our community. I have been involved with the ASBA for seven years six as a
County Director and one as the Executive Committee Secretary, in addition to attending
conferences and trainings for twelve years. This training allowed me to gain a strong
understanding of the many aspects involved in serving the members of the association.
Local control is paramount to our school districts, and I strongly support member
districts’ ability to decide how their schools will achieve the common goal of educating
every student that walks through their doors. It is ASBA’s job to support and provide
resources, but it is ultimately up the board to make the final decision. As an ASBA
Executive Committee officer I will use my knowledge and experience to help shape ASBA
for today and the years to come and continue to serve all Arizona school board
members.

Candidate Photo
If you are selected as a candidate, your photo will be published in the “ASBA Officer Voting Guide” if you
desire. The photo must be submitted at this time for it to be included in the guide.

•

personal-photo.jpg

Required Narrative Questions
Questions 1: What would you do to ensure ASBA is on the right track to achieve its vision and mission?
In ASBA, the vision and mission are determined by the members. It is the Board of
Directors’ duty, based on their experience and the members they represent, to develop
the strategic plan that guides staff in achieving the vision and mission. As a member of
the Executive Committee I will work closely with the Executive Director and the other
officers to ensure our budget and strategic plan support achieving the mission and
vision. This would allow me to monitor operations and provide feedback on ASBA’s
direction so we can adjust as necessary. I would use the lens of my own experiences to
help guide the association, but I would also stay true to the strategic plan.
Questions 2: What unique capabilities do you bring to the ASBA Executive Officer Team and how would
you use them to help produce Association success?
I believe that I am extremely open minded. I have the ability of holding in my mind, two conflicting ideas at the
same time, and consider them both to be true. When confronted with a thought that is contrary to my own, I
always ask myself what could have transpired in that person’s life to bring them to their beliefs. By
understanding their motivations and basis of their philosophies, then you can truly work together to find
common ground and successful compromise. I also believe that the more I listen, the more I am heard. This
gives me the confidence to know that what I believe and advocate for, is fair and is for the good of the
association.
Questions 3: ASBA has a very diverse membership. What would you do to ensure we are meeting as
many of our member’s needs as possible?
ASBA’s membership truly is diverse as are the needs of our members. Our Association is fortunate to have a
Board of Directors that is truly representative of our members. I mentioned earlier that the strategic plan was
drafted by the Board of Directors, and in the plan, I believe that the diversity of Arizona was taken into
consideration. I personally come from a small rural K-8 district that feeds into a larger unified district for high
school. Even though it is a larger district that resides in our county seat, it could still be considered rural based
on our distance from large major cities. I would use my knowledge of small and rural schools to help guide
ASBA and encourage participation from other demographics to help ensure we have value for all members of
ASBA. An important way to ensure that all needs are being met is by budgeting appropriately. We must put
our money where our mouth is and fund the programs that are needed to help as many or our members as
possible.
Questions 4: The COVID pandemic has changed much about the way not only our schools must operate,
but also our Association. Please describe your thoughts on how the Association has done on dealing
with these changes, and what you might have done differently.
I think that ASBA did an outstanding job adjusting to the pandemic. In the beginning the thought was that the
duration of the crisis was going to be short and would get better once it started to heat up. As we all know this

did not happen, so one could easily say that we should have done more planning for the long term and
pushed for long term guidance as well. However as soon as it became clear that the pandemic was going to
last into the next school year, ASBA increased their efforts to stay engaged with membership and made sure
that staff was completely accessible. As many of you know, the pandemic operations handbook was difficult to
find and no matter what path you decided to take, it was surely going to be the wrong one. I commend staff at
ASBA for the steps that were taken during such a challenging time.
Questions 5: If elected as an ASBA officer and member of the Executive Committee, you’ll be a
recognized spokesperson for the Association, no longer representing just yourself. Please describe what
this means to you and how you would handle this responsibility.
I have and currently still wear many hats, as most school board members and volunteers do. The days of
representing just myself ended when I took on a leadership role in a non-profit organization. The key is
knowing your audience. Depending on who is listening or watching should determine how you present your
thoughts and ideas. This does not mean that we cannot be ourselves and have own views or opinions. It just
means be mindful of how or what we say in public forums. Just like in our own districts, even if we were a
dissenting vote, we still support the majority rule. This applies to ASBA as well. I pledge to stay true to the
strategic plan by representing ASBA in a positive light.

Candidates
for
Secretary
(presented in alpha-order by last name)

Candidate
Tadeo De La Hoya

Gadsden ESD
(Eligibility and involvement with ASBA confirmed by ASBA staff 11.6.20)

Name
Tadeo De La Hoya
District Name
Gadsden Elementary School District #32
Student Enrollment
4,880
County
Yuma County
Years on Your Board
12
Position you are interested in running for (select only one):
Secretary
Cell Phone number

Email address

Eligibility Criteria

•
•
•

I have served on my school district governing board for at least two years.
I will be serving on my school district governing board for 2021.
I certify that these responses are true and understand that they will be validated/confirmed by ASBA.

Involvement with ASBA

•

I have served on the ASBA Board of Directors within the past four years

Please provide position(s) held and years
Yuma County Director - 5 years

•

I have been a member of an ASBA alliance or caucus within the past four years.
(ASBA staff could not confirm membership – membership dues were not paid)

Please provide name(s) of alliance and/or caucus
Hispanic - Native American Alliance

•
•
•

I have completed ASBA New Board Member Orientation.
I have received at least 36 hours of training from ASBA.
I certify that these responses are true and understand that they will be validated/confirmed by ASBA.

Candidate Statement
Please provide a statement of up to 200 words on why you want to serve in this capacity and what you can
offer as a member of the ASBA Board of Directors. If you are selected as a candidate, this statement will be
published in the “ASBA Officer Voting Guide” provided to the membership.
I have had the pleasure to serve my community as a member of the Gadsden Elementary School Board #32 for
the past 12 years. During my tenure, I have strived to renew confidence and trust from our community to the
board. As a board member, I have always made myself available to serve my district and my community. I have
worked towards establishing effective communication amongst our staff and community members. I continue
working collaboratively with my fellow board members, administration, staff, parents, children, and our
community in assuring Gadsden School District reaches its highest potential.
I value my relationships with students, parents, staff, and community members. I will work diligently to keep
putting our district and San Luis on the map. As a team member, I have worked very hard to bring our schools
to highly performing schools. Although our district does not carry an overflow of money, we promised and raised
teachers' and employees' salaries. We continue on the path to bring them to a competitive salary.
Additionally, we continue to develop high-quality standards and accountability set for administration and staff.
We need to keep raising student achievement, strive for collaboration, teacher retention, and excel in our
standards. Our district continues to face many challenges, but working together, we will overcome them.

Candidate Photo
If you are selected as a candidate, your photo will be published in the “ASBA Officer Voting Guide” if you
desire. The photo must be submitted at this time for it to be included in the guide.

•

19.jpg

Required Narrative Questions

Questions 1: What would you do to ensure ASBA is on the right track to achieve its vision and mission?
To ensure ASBA is on the right track to achieve its vision and mission, I will continue to participate in all board
of directors meetings and events. I will continue to participate and provide substantial input in ASBA’s board of
directors retreat to ensure our strategic plan is followed, developed, and improved. I will carry out my duties as
an officer to the best of my abilities. I will work alongside my fellow board members and executive officers to
ensure accountability is rightfully and fairly placed in all stakeholders, including ourselves. When I visit schools
and talked to our students and staff and see they are performing and get feedback on their needs for specific
improvements, it makes me work harder as a board member. There is nothing better than incorporating a
regional effort, as part of the 4FrontED megaregion group, a local leader-led effort focusing on economic
development, infrastructure, tourism, and education in the binational megaregion encompassing the United
States’ southwest corner and Mexico’s northwest communities near the border. In one of its three components,
education is one of them. The collaboration I have made with the members of this group provides me with
experience in collaboration with other elected officials, agencies, and groups for the betterment of not just
education but also the whole region.
Questions 2: What unique capabilities do you bring to the ASBA Executive Officer Team and how would
you use them to help produce Association success?
Capabilities that I would bring to the ASBA Executive Officer team that I will use them to produce Association
success include analyzing performance with data and making appropriate decisions based on the staff’s
recommendation. I will continue to promote ASBA’s training opportunities for fellow board members across the
state. We are an association that represents more than 240 districts. We have to ensure that we provide
appropriate tools and accessibility to ASBA’s trainings and webinars as much as possible. I have been part of
the board of directors for the National Association of Latino Elected & Appointed Officials (NALEO) since 2015.
Since 2017, I have been reelected every year to be their Executive Board Secretary. My experience with
NALEO is vast, as NALEO is a non-profit organization, much like ASBA, but on a national level with more than
7,000 members, including all office levels. US Senators, Governors, Congressmen, Mayors, Council Members,
with a majority of school board members. I can bring my experience on the executive board of NALEO to
ASBA’s board of directors as an executive officer.
Questions 3: ASBA has a very diverse membership. What would you do to ensure we are meeting as many
of our member’s needs as possible?
With ASBA’s diverse membership, to ensure that the association meets as many as our members as possible, I
would encourage my fellow board members and colleagues to provide their input according to their counties'
needs. All counties are different, hence the diversity of ASBA and the need for equity and inclusion. Myself
being from a rural border98% Latino community, with a poverty and unemployment rate close to 70%, does not
have the same needs as our fellow city within the same county 25 miles up north. So, it is imperative for the
association to reach all districts and communities. Big or small, regardless of their political power, but assist
them with the needs they have to become better representatives of their communities and be a voice for equal
education for all children. I will be a voice and advocate for underrepresented communities, which are almost
half of ASBA’s membership. When I say a voice and advocate for underrepresented communities, it does not
mean that everyone else’s voice will not be heard, but assure them that everyone is equally represented and
heard. Regardless of our political views and preferences, our primary goal and focus should be good quality
education for every child in the state, regardless of socioeconomic status.
Questions 4: The COVID pandemic has changed much about the way not only our schools must operate,
but also our Association. Please describe your thoughts on how the Association has done on dealing with
these changes, and what you might have done differently.
The COVID pandemic has changed everyone’s lives, not just the way ASBA operates. However, I believe that
the Association has done as much as possible to promote and ensure safety first. ASBA has advocated for the
appropriate regulations to be in place to safeguard the health and lives of our students, teachers, and school

staff. ASBA has been able to try to reach as many districts as possible in a virtual setting, which has proven to
be the safest setting so far. Yes, there is no doubt that an in-person setting for meetings and training is best for
some of us, safety becomes first, and ASBA has undoubtedly been able to attempt and reach as many districts
and members as possible. I do not know if I would have done anything differently, given that this pandemic on a
daily basis changes the way we live, we work, we interact, and we socialize with one another.
Questions 5: If elected as an ASBA officer and member of the Executive Committee, you’ll be a recognized
spokesperson for the Association, no longer representing just yourself. Please describe what this means
to you and how you would handle this responsibility.
Becoming a spokesperson for ASBA as a member of the Executive Committee, I will make sure that I follow
ASBA’s vision and mission when I speak on behalf of the association. This comes with great responsibility, but
also with great joy and pride to be able to represent ASBA and all of its members. I assure you that my voice
will no longer incorporate personal views or feelings but will have ASBA’s core values and decisions made by
the board and recommendations from staff and the whole team. As NALEO’s Executive Board Secretary, I have
carried this function during their events, conferences, and trainings. It is of utmost importance to have a clear
message that carries out the communication necessities of ASBA and all of its members.

Candidate
Desiree Fowler
Page USD
(Eligibility and involvement with ASBA confirmed by ASBA staff 11.6.20)

Name
Desiree Fowler
District Name
Page USD #8
Student Enrollment
24,000

2400 (permission to update application by candidate)

County
Arizona
Years on Your Board
Four years
Position you are interested in running for (select only one):
Secretary
Cell Phone number

Email address

Eligibility Criteria
•
•
•

I have served on my school district governing board for at least two years.
I will be serving on my school district governing board for 2021.
I certify that these responses are true and understand that they will be validated/confirmed by ASBA.

Involvement with ASBA

•

I have served on the ASBA Board of Directors within the past four years

Please provide position(s) held and years
HNAIC Chair / 2 years, NEW Coconino County Director in Dec

•

I have served on an ASBA committee within the past four years

Please provide committee name(s) and year(s) of service
Equity/ 1 year, Legislative/ 1 year

•

I have served as an officer for an ASBA alliance or caucus within the past four years

Please provide position(s) held and years
HNAIC Chair / 2 years

•

I have been a member of an ASBA alliance or caucus within the past four years.

Please provide name(s) of alliance and/or caucus
HNAIC

•

I have served as a delegate at the Delegate Assembly within the past four years

Please provide year(s)
2019

•
•
•

I have completed ASBA New Board Member Orientation.
I have received at least 36 hours of training from ASBA.
I certify that these responses are true and understand that they will be validated/confirmed by ASBA.

Candidate Statement
Please provide a statement of up to 200 words on why you want to serve in this capacity and what you can
offer as a member of the ASBA Board of Directors. If you are selected as a candidate, this statement will be
published in the “ASBA Officer Voting Guide” provided to the membership.
I'll have more information to come.

Candidate Photo
If you are selected as a candidate, your photo will be published in the “ASBA Officer Voting Guide” if you
desire. The photo must be submitted at this time for it to be included in the guide.

•

Screen-Shot-2020-11-05-at-5.03.36-PM.png

Required Narrative Questions
Questions 1: What would you do to ensure ASBA is on the right track to achieve its vision and mission?
I'll have more information coming your way.
Questions 2: What unique capabilities do you bring to the ASBA Executive Officer Team and how would
you use them to help produce Association success?
I'll have more information coming your way.
Questions 3: ASBA has a very diverse membership. What would you do to ensure we are meeting as many
of our member’s needs as possible?
More Information to come.
Questions 4: The COVID pandemic has changed much about the way not only our schools must operate,
but also our Association. Please describe your thoughts on how the Association has done on dealing with
these changes, and what you might have done differently.
The Association has been helpful during this pandemic with clarification to prepare my role as a board
member. Allow time for members to virtually network, this a great time to get our new board members
acquainted with other members.
Questions 5: If elected as an ASBA officer and member of the Executive Committee, you’ll be a recognized
spokesperson for the Association, no longer representing just yourself. Please describe what this means
to you and how you would handle this responsibility.
I'll have more information coming your way.

Candidate
Berdetta Hodge
Tempe UHSD
(Eligibility and involvement with ASBA confirmed by ASBA staff 11.6.20)

Name
Berdetta Hodge
District Name
Tempe Union High School District
Student Enrollment
14,500
County
Maricopa
Years on Your Board
4 years
Position you are interested in running for (select only one):
Secretary
Cell Phone number

Email address

Eligibility Criteria

•
•
•

I have served on my school district governing board for at least two years.
I will be serving on my school district governing board for 2021.
I certify that these responses are true and understand that they will be validated/confirmed by ASBA.

Involvement with ASBA
•

I have served as an officer for an ASBA alliance or caucus within the past four years

Please provide position(s) held and years
Current Vice President of Black Alliance

•

I have been a member of an ASBA alliance or caucus within the past four years.

Please provide name(s) of alliance and/or caucus
Black Alliance

•

I have served as a delegate at the Delegate Assembly within the past four years

Please provide year(s)
2018 , 2020

•
•
•

I have completed ASBA New Board Member Orientation.
I have received at least 36 hours of training from ASBA.
I certify that these responses are true and understand that they will be validated/confirmed by ASBA.

Candidate Statement
Please provide a statement of up to 200 words on why you want to serve in this capacity and what you
can offer as a member of the ASBA Board of Directors. If you are selected as a candidate, this statement
will be published in the “ASBA Officer Voting Guide” provided to the membership.
Serving as the Secretary of the Arizona School Board Association will give me the opportunity to ensure the
basic needs of every student and staff member in Arizona are met to the fullest ability by their local school
boards. I am ready to undertake an obligation to represent and serve, alongside a diverse team of school
board and county officials, my community and others. I am currently the President of the Tempe Union High
School District Governing Board, and I was recently re-elected to serve Tempe Union for another four years. I
am passionate about ASBA’s mission of providing the very best schooling we can and am confident that my
experiences and skills will help the ASBA cultivate excellence in local government.
I will be a steadfast advocate for taking steps to close gaps in opportunity and achievement. I believe in the
good we can achieve in cultivating leadership among school board members, as well as leadership among
students and staff members who seek to succeed academically, professionally, and personally. I look forward
to serving alongside my fellow ASBA leaders and hope to earn your support in my candidacy to be your
Secretary

Candidate Photo
If you are selected as a candidate, your photo will be published in the “ASBA Officer Voting Guide” if you
desire. The photo must be submitted at this time for it to be included in the guide.

•

98C1CF73-7DCA-48DB-BD02-4E906FE70013.jpeg

Required Narrative Questions
Questions 1: What would you do to ensure ASBA is on the right track to achieve its vision and mission?
Representation of communities is key to ASBA fulfilling its mission. From rural communities to inner cities, we
must strive to include voices from all around Arizona. In order to best serve Arizona’s students and school
staff, we must also endeavor to bring together diverse voices representing many races, religions, and
experiences. Giving diverse representatives seats at the table is a core component of ensuring Arizona offers
good public education
Questions 2: What unique capabilities do you bring to the ASBA Executive Officer Team and how would
you use them to help produce Association success?
I have the requisite experience to lead in public education management and play an active role in maintaining
budgets and collaborating with other officials to meet community needs. I am entering my second term as a
Tempe Union High School District Governing Board Member, and I am ending my first term as the TUHSD
Governing Board President. That experience also has given me a deep knowledge of the challenges facing
Arizona workers, students, and their families.
I will also bring to the ASBA strong written and oral communication skills that will benefit ASBA in its publicfacing activities and that will aid me in clearly communicating the needs of my constituency and neighboring
ones. I am prepared to represent the association statewide and nationally, and to work with students, families,
staff, and community stakeholders.
Finally, as an African American woman, I believe my voice and life experiences could help the ASBA serve a
wide range of students. I presently serve a wide range of students from every socioeconomic background. I
am no stranger to difference in perspective and will seek to celebrate our diversity and work through difficult
conversations that will arise during my tenure as Secretary.
Questions 3: ASBA has a very diverse membership. What would you do to ensure we are meeting as
many of our member’s needs as possible?
ASBA leadership should champion diversity and set an example for others seeking to engage meaningfully
with and serve diverse communities. It means expecting ASBA officers and county leaders to stay up-to-date
with the needs of their constituencies so they can report back to ASBA on how the association can best fulfill
those needs. It also means taking steps to grow membership and to work with the Black Alliance and
Hispanic-Native American Indian Caucus to ensure ASBA participation, meetings, transcripts, agendas, and
contact information is accessible. Additionally, high-quality trainings on equity, inclusion, and
microaggressions will help ASBA members the needs of their constituents. It is critical that we capacitate
these caucuses to bring to the table concerns of our school board members, students, staff, and families.
Questions 4: The COVID pandemic has changed much about the way not only our schools must operate,
but also our Association. Please describe your thoughts on how the Association has done on dealing
with these changes, and what you might have done differently.
The association has done well in making events virtual and in keeping people informed through emails,
newsletters, and webinars. There should be concerted outreach to districts that have not been involved with
ASBA. We should offer them high-quality guidance and support as they set policies, raise awareness about

elections, and serve their communities in general. We should conduct pulse checks on those districts with
which we have historically had little contact to learn more about their needs and how we can address them.
Questions 5: If elected as an ASBA officer and member of the Executive Committee, you’ll be a
recognized spokesperson for the Association, no longer representing just yourself. Please describe what
this means to you and how you would handle this responsibility.
I understand that I will become a stakeholder for ASBA’s success and image and am ready to undertake the
responsibilities that come with this position. As a board President, I am no stranger to being a representative
of a large body and am ready to take seriously my obligations to representing ASBA well. That entails being a
good steward of my school district, of my ASBA colleagues, and of my family. It also means working with other
ASBA colleagues to ensure that, should there be any daylight in our perspectives, we resolve our differences
with discretion in a respectful and honest manner.

Candidate
Gail Knight
Balsz ESD
(Eligibility and involvement with ASBA confirmed by ASBA staff 11.6.20)

Name
Gail Knight
District Name
Balsz Elementary School District #31
Student Enrollment
Approximately 2200 students
County
Maricopa
Years on Your Board
8
Position you are interested in running for (select only one):
Secretary
Cell Phone number

Email address

Eligibility Criteria
•
•
•

I have served on my school district governing board for at least two years.
I will be serving on my school district governing board for 2021.
I certify that these responses are true and understand that they will be validated/confirmed by ASBA.

Involvement with ASBA

•

I have been a member of an ASBA alliance or caucus within the past four years.

Please provide name(s) of alliance and/or caucus
Black Alliance

•

I have served as a delegate at the Delegate Assembly within the past four years

Please provide year(s)
2020, 2019, 2017, 2016

•
•
•

I have completed ASBA New Board Member Orientation.
I have received at least 36 hours of training from ASBA.
I certify that these responses are true and understand that they will be validated/confirmed by ASBA.

Candidate Statement
Please provide a statement of up to 200 words on why you want to serve in this capacity and what you can
offer as a member of the ASBA Board of Directors. If you are selected as a candidate, this statement will be
published in the “ASBA Officer Voting Guide” provided to the membership.
Serving in an executive position on any Board of Directors requires individuals that are committed and reliable
to carry out their role and responsibility. I bring to the ASBA Board an experienced professional leader who is a
team player that will represent the organization with high integrity and ethics. I believe that "Together Everyone
Achieves More" (TEAM) when we are honest, trusting and loyal to the mission. I have served in the position of
Secretary and other leadership positions on public and private Boards. As Secretary, I will ensure that all
meeting documents are prepared as well as stored to ensure that the Executive Committee maintains effective
and efficient communications with the entire Board and all stakeholders.

Candidate Photo
If you are selected as a candidate, your photo will be published in the “ASBA Officer Voting Guide” if you
desire. The photo must be submitted at this time for it to be included in the guide.

•

Gail5.jpg.png

Required Narrative Questions
Questions 1: What would you do to ensure ASBA is on the right track to achieve its vision and mission?
I will work diligently with the Executive Committee and Board to ensure:
1. We have an established one year strategic plan that aligns with our vision and mission.
2. We establish a schedule for implementation of the strategic plan.
3. We review and evaluate our progress.
4. We seek resources and experts to meet our established goals.
5. We report to Executive Committee, Board and other stakeholders accomplishments.

Questions 2: What unique capabilities do you bring to the ASBA Executive Officer Team and how would
you use them to help produce Association success?
I bring to the ASBA Executive Officer Team an effective leader who inspires, respects and stimulates production
within the group. I have over 40 years serving on boards and commissions in diverse setting with integrity,
honesty, innovation and responsibility. I will use my unique capabilities to build relationships and promote
success. I am embued with an eveness of temper, humility and empathy that can provide guidance for the
purpose of achieving our mission and strategic goals.
Questions 3: ASBA has a very diverse membership. What would you do to ensure we are meeting as many
of our member’s needs as possible?
I will ensure that we are aware of and make a commitment to ensure we are meeting as many of our members'
as possible by incorporating their input on this topic in our strategic plan. Equally important is to ensure that we
have a representative group of participants working with us that will motivate and create an environment of
success, fun and enjoyment as an ASBA member.
Questions 4: The COVID pandemic has changed much about the way not only our schools must operate,
but also our Association. Please describe your thoughts on how the Association has done on dealing with
these changes, and what you might have done differently.
I do not have any thoughts on what I might have done differently because in my District we immediately met to
identity best practices and secure resources to maintain a healthy and safety for our students, teachers and
administration. The continued monitoring and advocacy of ASBA on behalf of all local school districts help to
ensure adequate support and clarity on the needs for providing quality service in our respective communities.
Questions 5: If elected as an ASBA officer and member of the Executive Committee, you’ll be a recognized
spokesperson for the Association, no longer representing just yourself. Please describe what this means
to you and how you would handle this responsibility.
As a Governing Board member, I have the same responsibility and will continue this practice in my role as an
ASBA officer. I will make sure I am thoroughly trained and informed by ASBA Legal Advisor to ensure that I do
not create any errors or legal burdens for me as an ASBA officer or the ASBA Board. This is a critical
responsibility that we all have when serving as an ASBA officer.

Candidate
Traci SawyerSinkbeil
Dysart USD
(Eligibility and involvement with ASBA confirmed by ASBA staff 11.6.20)

Name
Traci Sawyer-Sinkbeil
District Name
Dysart Unified School District
Student Enrollment
24,000
County
Maricopa
Years on Your Board
10
Position you are interested in running for (select only one):
Secretary
Cell Phone number

Email address

Eligibility Criteria
•
•
•

I have served on my school district governing board for at least two years.
I will be serving on my school district governing board for 2021.
I certify that these responses are true and understand that they will be validated/confirmed by ASBA.

Involvement with ASBA

•

I have served on the ASBA Board of Directors within the past four years

Please provide position(s) held and years
Maricopa County Co-Director 2018-2020

•

I have served on an ASBA committee within the past four years

Please provide committee name(s) and year(s) of service
Credentialing Committee-2012-2015, Nominating Committee-2013, Legislative Committee-2014, Governance
Committee-2017, Finance Committee-2018

•

I have served as an officer for an ASBA alliance or caucus within the past four years

Please provide position(s) held and years
ASBA Black Caucus-Secretary 2011-2013, Black Caucus-Vice President 2013-2015

•

I have been a member of an ASBA alliance or caucus within the past four years.

Please provide name(s) of alliance and/or caucus
ASBA Black Caucus 2011-present

•

I have served as a delegate at the Delegate Assembly within the past four years

Please provide year(s)
Delegate Assembly-2016

•
•
•

I have completed ASBA New Board Member Orientation.
I have received at least 36 hours of training from ASBA.
I certify that these responses are true and understand that they will be validated/confirmed by ASBA.

Candidate Statement
Please provide a statement of up to 200 words on why you want to serve in this capacity and what you can
offer as a member of the ASBA Board of Directors. If you are selected as a candidate, this statement will be
published in the “ASBA Officer Voting Guide” provided to the membership.
I can sum up my statement in four simple words…I LOVE TO SERVE!!! It would be easy to say I believe I can
make a difference in my role as an ASBA Board of Director, but what does it really mean? Each answer would
be unique to each individual. If selected to serve on the executive committee, I commit to you that my goal is to

support the continued progress for the association. As a team player, I have always been the type of person
who is willing to serve in whatever and wherever my talents are best suited for success. I like to inspire my
colleagues, to support them in forging ahead in the success of their mission. No two districts are alike, but we
all have the same goal…educate the student and prepare them for the future.
As a member of the executive committee, I am certain that enthusiasm starts from within and also doing my part
by utilizing the ASBA strategic plan, keeping our mission statement keenly focused and being receptive to new
ideas…anything is possible. I don’t run from a challenge, but look at it as an opportunity for growth.

Candidate Photo
If you are selected as a candidate, your photo will be published in the “ASBA Officer Voting Guide” if you
desire. The photo must be submitted at this time for it to be included in the guide.

•

SFB-Photo.jpg

Required Narrative Questions
Questions 1: What would you do to ensure ASBA is on the right track to achieve its vision and mission?
With any decision, there are powerful steps to make sure that ASBA is on the right track. I like to use a simple
yet important measuring guide. What is expected of me; what resources do I have to ensure quality; do I clearly
understand the mission and purpose; is there opportunity to learn and grow, both personally and professionally?
Having been involved with the ASBA in various aspects over the past ten years, I can truthfully see how the
vision of “the BEST schools in every Arizona community” resounds throughout the 1,200 governing board
members we represent. I capitalized the word “best” because we have the right people in place now…we just
need to step back a little, stand by their side and let them GO!!!
If I had to make a suggestion on how to fully achieve the mission of “we cultivate excellence in locally-governed
school districts,” I would suggest that we look at each school district to find out what is holding some of us back
from being locally-governed. True, ASBA has been very instrumental in providing top notch services, but what
can we do to motivate the districts to stretch and become the best version of what they can be. If we can make
sure locally-governed school districts are meaningfully impacting the lives of their students THROUGH
excellence, then we are not just maintaining the status quo, but succeeding and therefore leveraging the ability
to be truly locally-governed.
Questions 2: What unique capabilities do you bring to the ASBA Executive Officer Team and how would
you use them to help produce Association success?
Each member has a unique capability, but what you do with that skill defines the outlook on solving a problem. I
am a person that likes to view an issue from multiple perspectives, so that I can view the whole picture, not just
details. Understanding the root of the problem is the biggest hurdle to get over. Questions such as; have we
encountered the issue before; what was the outcome; what did we learn prior; are we on the verge of making
the same mistake again? These are questions/factors to consider before jumping into a solution. Understanding
another’s viewpoint is key. The unique capabilities I can and WILL bring to the Executive Team, is the ability to
be a team player as well as an individual leader, finding the right balance. I adapt to the leadership environment
in which I find myself. No two members are alike and I would not expect another member to be in complete
unison of my thoughts and desires, but at the same time I consider myself to be a hands on “active” listener,
who keeps the mission and vision up front, with the goals right by my side.
I hold myself to be a well-informed participant prior to gathering as a group. I do my homework, any research

needed and prepare notes beforehand. As a leader, I am the person that can see more than two sides to an
issue…always looking for other possibilities. I also consider myself a mediator in times of conflict.
Questions 3: ASBA has a very diverse membership. What would you do to ensure we are meeting as many
of our member’s needs as possible?
I am so glad we have a diverse membership. Each board member is unique, bringing their own desires of public
education and the passion they have for the success of their districts’ students. That being said, I would
determine what the objective of the need is, how fast we need to get there and what is the most efficient and
effective route to take. I have two ears yet one mouth…and I can’t speak without knowing what is needed
before jumping in head first as Wonder Woman to save the day. Personalizing their needs for their district is at
the top of the list for true success.
I would bring a variety of people to the table for discussion and collaboration. I am not the expert, but what I can
provide are other people who have had success in their needed areas. No two districts are alike, but the need
may be similar. Building relationships and networking is critical. Local experts that are tied to that particular
need can provide valuable information and insight. Tactfully weeding through personal agendas to ensure fair
and equitable decisions are made helps to understand the global nature of the need.
Questions 4: The COVID pandemic has changed much about the way not only our schools must operate,
but also our Association. Please describe your thoughts on how the Association has done on dealing with
these changes, and what you might have done differently.
As mentioned before, no two school districts are alike, nor should they be viewed as such. The association has
been a leader in providing up to date information and key resources for our districts during this critical time. The
intricate makeup of demographics have been different from district to district, so the solutions looked quite
different across the state. When the pandemic first hit Arizona, the communities wanted our school districts to
make the immediate decisions, whether to close in-person instruction, open the schools and allow students into
the classrooms, or provide a third option. We had never dealt with such an issue before. We are not
epidemiologists or doctors…we ARE educators and as being educators, we were forced to delve deep down
and learn quickly what and how to solve the COVID pandemic. The association represented our districts and
helped us prepare for the needs of our community. I am grateful the association continues to provide those
much needed resources by asking the hard questions of the experts in the health field.
Questions 5: If elected as an ASBA officer and member of the Executive Committee, you’ll be a recognized
spokesperson for the Association, no longer representing just yourself. Please describe what this means
to you and how you would handle this responsibility.
I am part of the network, the ASBA network. The work I do is not for self, but for others. I rely upon what servant
leadership means to me:
-Commitment to the growth and development of people
-Building community for the people I represent
-Listening, conceptualizing, awareness, reflecting and healing
Our vision is to ensure the best schools in every Arizona community. Being a part of Arizona means personal
agenda is put aside and to represent ALL of Arizona. True, I am a proud board member of the Dysart Unified
School District and will always exercise my leadership and compassion for others, however, as a part of the
Executive Team, I would now represent the other 1,200 leaders of like mindedness. Positive impact creates
equitable opportunities for everyone!

Candidate
Monica Timberlake

Quartzsite ESD
(Eligibility and involvement with ASBA confirmed by ASBA staff 11.6.20)

Name
Monica Timberlake
District Name
Quartzsite Elementary School District
Student Enrollment
185
County
La Paz
Years on Your Board
10
Position you are interested in running for (select only one):
Secretary
Cell Phone number

Email address

Eligibility Criteria

•
•
•

I have served on my school district governing board for at least two years.
I will be serving on my school district governing board for 2021.
I certify that these responses are true and understand that they will be validated/confirmed by ASBA.

Involvement with ASBA

•

I have served on the ASBA Board of Directors within the past four years

Please provide position(s) held and years
Appointed as La Paz County Director in 2017, Elected for 2 year terms in 2018 & 2020

•

I have served on an ASBA committee within the past four years

Please provide committee name(s) and year(s) of service
I have served on the Equity Committee since 2018. I served on the Governance Committee in 2017. I also
previously served on both the Nominating and Legislative Committees

•

I have been a member of an ASBA alliance or caucus within the past four years.

Please provide name(s) of alliance and/or caucus
I am a member of both the Rural and Black Alliances

•

I have served as a delegate at the Delegate Assembly within the past four years

Please provide year(s)
I have served as a delegate for all of the last 4 years

•
•
•

I have completed ASBA New Board Member Orientation.
I have received at least 36 hours of training from ASBA.
I certify that these responses are true and understand that they will be validated/confirmed by ASBA.

Candidate Statement
Please provide a statement of up to 200 words on why you want to serve in this capacity and what you can
offer as a member of the ASBA Board of Directors. If you are selected as a candidate, this statement will be
published in the “ASBA Officer Voting Guide” provided to the membership.
I want to serve as an officer because I have a passion for public education and I feel that with my experience
and background I can help propel the organization forward. I will devote the time to ASBA that this role requires
to be effective. I will take every opportunity to interact with, and listen to board members from all over the state
to help their perspectives be heard. I will continue to advocate for the needs of Arizona students and school
districts. Over the past decade I have not only attended many trainings to further my own education, but have
volunteered for many different committees so that I was able to gain a better understanding of ASBA and its'
goals. I will work hard for you to help keep ASBA moving forward in the direction indicated by our members.

Candidate Photo
If you are selected as a candidate, your photo will be published in the “ASBA Officer Voting Guide” if you
desire. The photo must be submitted at this time for it to be included in the guide.

•

20200616_083851.jpg

Required Narrative Questions
Questions 1: What would you do to ensure ASBA is on the right track to achieve its vision and mission?
I think ASBA does a great job at keeping the vision and mission in the forefront. I think the political agenda
reflects as much. However, I would like to see the association be more aggressive in moving towards our goals,
by working with board members to draft legislation, that more directly accomplishes our agenda. For example, it
is a goal of our political agenda to adequately fund exceptional student services, and has been for several
years. Instead of waiting for a legislator to move something forward that accomplishes this, I would like to see
us actually present something that legislators can work with. After all, our districts are full of education experts.
Who is better suited to know what our students need.
Questions 2: What unique capabilities do you bring to the ASBA Executive Officer Team and how would
you use them to help produce Association success?
I think the most important thing I bring to the team is my desire to see all Arizona students be more successful
,and the drive and ability to devote the time to this role that it deserves. I have a proven track record of being
able to work with a variety of different people to accomplish a common goal. I believe that taking an adversarial
approach won't help us accomplish anything, but by identifying common ground and working from there we can
go far. I use research and data to arrive at conclusions, but I am also willing to listen to other voices because I
recognize that I don't have all the answers. Ultimately, I will make sure that the future of our public education
system is the guiding principal for all of my decisions as part of the team.
Questions 3: ASBA has a very diverse membership. What would you do to ensure we are meeting as many
of our member’s needs as possible?
In order to ensure we are meeting the needs of the majority of our member districts, the executive team needs
to reflect that diversity. It needs members from large and small, rural and urban boards. Each member of the
team brings unique perspectives learned from serving in their own communities. Challenges, and solutions in a
large district in Maricopa County look very different than challenges and solutions in a small rural districts.
Bringing all of those perspectives together will help us meet more of the needs of the entire membership. I also
think it's important to reach out to some of the districts that aren't as active within the organization There are
some districts that participate in everything, which is wonderful. We also have some districts that are a little
more disenfranchised. I think it's important to find out why and if there is anything we can do as an organization
to change that, or try to find solutions to get them more involved. For example, as a result of the pandemic, our
law conference was virtual. For the first time, it was the same cost for a rural district in the Northern part of our
state to attend as it was for a district in the middle of Phoenix, because that rural district didn't have to worry
about travel costs and hotel rooms. We focus a lot on equity for students and trying to ensure all students are
successful. We should do the same for our member districts.
Questions 4: The COVID pandemic has changed much about the way not only our schools must operate,
but also our Association. Please describe your thoughts on how the Association has done on dealing with
these changes, and what you might have done differently.

I feel like overall ASBA did a very good job dealing with the changes from the COVID Pandemic. The
association very quickly started hosting and facilitating free webinars covering everything from the financial
implications for districts, to how to hold virtual meetings. They also led by example, pivoting to hold our large
events online instead of just canceling them, making them either free or reducing the cost. These are all great
things. The one area that I would have liked to have seen handled differently is that I wish ASBA had taken a
more vocal position, in fighting for districts to return to learning when they felt it was safe. Several board
members drafted a letter to the Governor which was signed by many more asking for school leaders to be able
to make these decisions based on what was happening in their area. I wish ASBA had taken more of a stand on
this and helped to bring more school board members to the table for these discussions. The Governor often
said he was meeting with school superintendents, but ultimately it is board members that have to vote on
reopening schools, not superintendents. I wish ASBA had done more to help ensure board members were
being heard .
Questions 5: If elected as an ASBA officer and member of the Executive Committee, you’ll be a recognized
spokesperson for the Association, no longer representing just yourself. Please describe what this means
to you and how you would handle this responsibility.
This is something I have had a lot of practice with. Whether it's been during my tenure as a school board
member, a board member for an organization, or as a former council member, I am aware that I am often not
representing just myself. It's very important to me that I reflect positively on the organization in both deed and
speech. This is something I am cognizant of even in my personal use of social media. I recognize people aren't
just judging me, but every organization I am affiliated with. There is a time and place to share my personal
thoughts and opinions. Just like with our local boards, ASBA has board meetings and other opportunities to
influence the direction we are going, but once a decision is made or a position is taken by the organization, it is
my responsibility to reflect that. Public infighting damages the reputation of the organization and makes us less
effective.

